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T5T.lt 37-3/ftfftr/2010.—STfacT *mifa 1987 (1987 52 ) liNTO 10 (0 ^ ( v ) 

$ W7 -qf3?T ^RI 23 ^ (1) ^ TO 3 TF& wfrl 15 # ^ sfi&Z <W^ 


MW «Hlcft t :— 

i. tfflsrcr im, u«i!*mn anf* : 

u ^ faftra# # srftasr ircifa ftrer [<ravfr# ^cnsff dMt-> ftwn^sf iron ^ 

^FRH, ^3|T TRf 3ftr ] faPWH, 2010 TO WH I : 

1.2 ^ <R cfltfNft 'RWTSrf ~m fwfaGJlcl^f <R fq<qIqtlhM4T *TC W*l # a+'fi+l tW ^ ^ 

3fa ftm-fo ^falfact cR Tgt ^ W-W H ^fVqfoa ^ f 1 

3 TFm 3 3H5T7H Tnffsr ^ ^ 1 

m®tnsf: 4 

(0 f^riw r ff sto M #i tor #1, *wf< mm> 

ylfrm | ^*nfq, fcp cR ^ncf tr ^Kw igrc «wffi«bT # m^-urT ^ t rfcf?N f^n i 

(ii> 

tjRUT -^f ^ i wt areraftrc ^ra w-wi ^ 3 f*t ^tafair wff ift # ^f iwn t i <roifa, is ira 

vqfarfi # 3J*rfaRT #f iittt ^ ^ 3 wifas fan m * i 

(in) cT^ft^ Tfwi33f fYW^f cmT ^f ^ ^ (Tfotf^frfr) 

^ 'GTO 15600-39100 *. ?WT 37400-67000 *. to 3# 3 farff# ITT# I 3R^» ^ ^^Ff 

^RlT ^ 3T^h, '3^ ^forc ^ 3»«4q<ff W’q^R ^ 3^> t I 

(iv) li^r^^^'F s TI?T3F^.(^t) ^Rm^ W^T^trn: C'^sft) J 

miifaRg 3frforc ^ «SI4+ y)9)'W 1: 2 : 6 ^ 3T^T eWt I l^it T Nt «t»W'»i ^ wWw ^ 

■sffr^R 3 ?k/ 3 m^ y^w ^t sr^yra ^ihi^: 1:2 ^ ^id ^ t 


962 GI /2010 


. 0 ) 
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(v) cTTOMt TOW?} 3 TTRTOft ^ 10 TO TO 12000 ^0 eft TO 

fteR H #rt feR TOR%T TOT ^ftt TOT TO?f TOR ^ #ft I 

to wear to! $ feR wt$R ^cr to, ^t ^ cwt . 

%aTTr cTR TOTO TOt eft 3> feR YcR WRT YYY TOT^T TO ORTTR 

#fT: 

(^) WSflsfi ftt WTO yHsHTC/^RfTO ^TO/m1mY*R 

(i) TO^fl^t wrsff h f$m to} f tort tot tot Rteft toY wro ttYtto ^ 

if qqqif^lcl fcMl 'TO'RI TO vR? 6000 TTO eft TOfTftt eft 7TOT 15600—39100 7>0 Y> 
^TR #5 *T 77TO TORT! 8000—13500 ^0 eft. ^-TOftf^R ^cR TO ^ TOY €t ^91 TOT 
TO^RTOti efft TOT 6000 TO $ RM ^ TO WTO TTRW eft TO 3 ^TORTpR 
f^RT WRI 

(ii) 4 erf eft #TT -Tj^t TO eTY" TOT WTO YtYRR, RRTO& TOT TOpTO 
■^n^TY Yrto^T. fefr toRtt ^r, 7000 TOO Y> toM Y TO& TOT Yt feR to 

stron 

(iii) TOTfi R ? TO5T/f^R-^R Y, YRSTTO TORlfeftt f^TSTT feR mR'-HiRg t, R^lld 
ferft RTO TOTOY TOT WTO TORRR, WTO TTtTOTTT Y> TOR Y 5 TOf 3Y W ^ TO^ 
Y viq^jTf 7000 TOO eft TrYYT Y> 1eR TOR TOT 1 

(iv) fftTO WTO YYftW fuRTeft TOT fcfttft TOTOR eft TOTOffYTO TOTO / fYTOTOTO Y 
%r^. 3TTO fYTOcT fM TO?! t, WTO TORW YT TOR Y 6 TO? eft! TORT ^ TOT TO 
vjiRtcl' "ft 7000 TOO eft trMT ef foR TOf tYto I 

(v) TOfYf WTO tYYTTOpY YT feR 6000 TOO eft trM TOT 7000 TOO YT TrM Y TOsfeft 
T T R eR TOfeft TRIdfYlM TOT f^TWf^RT 3RT TOtff eft Tjpf eft 3TR?JftT 6l J TT t 

(vi) 3WT (erf^T TOT) ^ft TO ^ eft ft[?R (3TefcT 10000-15200 ^0 TO 

TJ^-Wtfer TOT) TO WTO TTTTOT eft TTO 1 JT:TOTTfer fTO TOTO cTTO TO TOft 

TOtror tot eft totr to 15600-39100 ^0 ^ft Tot 3 tojto tort to 
fTOr tort, Rttot trM 7000 ^0 #nr 1 

(vii) 7000 T^O eft trM ?ft W 5 M eft TOr rY TOR TOct WTO TTYYrR, 3T < TOtRn 
TOT fTOTO 3RT TOaTTO eft 3 TrTO, 8000 7>0 R irqMT ^ TOT eft feR TO TO I 
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[MPT III—~%r*g4] 


■ J . 1 ■ . . . .. 

fviii) jftqRfif $ ^ 9000 TO a trM cf> 37400-67000 TO $ ^cR 

if Sttl ^ 5? Tff^fRt ^ 9000 TO <* M 37400-67000 TO 

c£ ^PT #3 if ftrgfer # ^fRff $ t^rsMf cf> 375 m ajgwrif-w tow 


fix) ?renre > rfmRr? wsrr ^i^mi (sraro ^3) 12000 1 8300 to 

Trf-wftfer iraw if 1.1.2006 <ft 3 M Tf ^ ft*? t, aqoo to 3 

37400-67000 TO £ 7fcH fe if ^f wjif ct*lT vF# T^ftf^ ITt^FR ^ ^ * ^TftcT 
fcb^ll vjii^ttt ! ‘ 

(x) wrtft ww crarr ^i^sfrar (mto *s) fcn#* i-i-zooe 

12000-18300 Wm*B 8000 fro 

cfe TToMt cfc -HTST 15600—39100 TO ^ <itH fe 3 '39<J<W 31cRSIT *R Ra Wipt, cI3» 

% m&m (mw te) t 3 itti ^ ™ ^ J2 

37400-67000 TO * sJTO U if TOJT ^ITTOT 

ftjJJT TOW 


(xi) ctcf^H if #TR?T oTOS-TTcTT (sra^T TT?) ctf <W TOP. cZWTT Cwy»T *jj) 

WT if WOftcT ft*IT TOTO TO$ #nT. TO1 ^ % 37400-67000 TOI £ ^ ^ ™ 

^ TOTf & CTSTT TOT^TRT (x) if 7[f% flfir % TOWS £ TOT if MUlWcf 

ftTUT TjTTrT 11 . 

(xii) 8000 TO <6 -qvM $ TO«? ftlOT ^ 3 ^ ^ ^ 'i1SI<W> 

Cjmraftrc 5RT Tjenfife 3Rt ?icft ^ apapSH 9000 to ^ ?rw 37400 -67000 

^0 cf? 7RH to if TOT TO* iWI wTRfl ig 5ft^R <fc if ^ W*I m ^ 

'trra #t 1 - 


(xiii) 9000 xmmfim . fon-te j 

%fEj;gr stroi cfj^ii cfTct TRftftr^ aWfcrc awraftw qanfife Wjw ^ 

3R7 ?raf c^ 3ts3js5^T wfckR c^ ^9T if f^rg^ fipg 15TFT 3®n ^Ttftcl ft*?. 

#f 1 Tft^.^f. qm ^ gicif * stem ^ apu ftisw Tffftw *jn * «■ 
ararcrr wnte f^oT «nwi ^ ^ ^ ^ ^ ^ 10000 ^° ^ 

ttvjM C^ ^ITST 37400-67000 ^0 ^THT! 

(xiv) *Rft ftr cf5T cTcR 37400-67000 ^0 ^ ^ 43000 ^0 ^ 

srcRsrr ^ f^PTcT fc^irr ^ii^ J ii; ctf^^W t 10000 ^>o ?Wt I 

(xv) OTKiftN ^T3Tt ^ ^ ^ Trfcmrr ^ 12000 ^0 ^ ^ 

^ #rt, cRjrft, ^ tcr f^rgcm ftrarcf> ^it^R ^ ^ ^ tf^tt 1 ^ 
fteite ^ ^r -gt^FR Prgffe ^ fenr ^t snrmf^T ^ht 
™ hsit M 3#rr ^ ^ ^rmf ^ ^-^r, 

^eft TOTCH wf ^TTftel #TT cRTT Mt^R ^ ^ 10 erf ^ f$\m 3H7 

^ FRF-^Tclrf^ ^ orf^T ^iftef rfrf I 12000 ^>0 erf ^ 
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^ hr P PP ncff fPP P RfPn cf^r nPP P htr 48ooo 
hew xr fPnn hP fPnr vsrrtpn i 

(xvi) PPRre hhi PPhy P hh? hy mPPn PP-nP P Pr ParfPn rt 

pej PPtP P PPl P HTEHT Pf P PP, Pf ^THTnfPl &TRT PPhP P HRHH P 
fpff*H Pf vSTTC? 3T9RTT IPRki Pf f cTOI HHIdRfH ITTH fPPfP Pf t! 

(xvii) pH cdlPdP P feR, P H^HHE pRGT, pH HHEHp Pf HRRT H^ff WJ3vT 
THY TR ^TJHcI P TTRf nPfpR PPtR 3pY PpHY P HR P RHYTTH P Pel HRH f, 

3lfPn pHH-^fsfP HE fPPfEJP HR Ht HHH fpET RTHT HpfpH fPwfPsEcRJ HHT fPPuH 
HRRI p vR^Hd WlfPcWp pf HTOHT P H#E pHT fpRTp feR HREH P ORE fPmPt Pf 
pHH HTHHHT HET 3RH PPl^ EETpf Pt CZJH P Y7HH ^ MrP<H HRef P HHHjH P 
PeP P ciijftdcfr hPRhtP p test ndPd Pr RRpf! 

(xviii) fPfpR Wit p T^RcK pH pHH P HF>P HRpH HErHfPn 3TdPRa P HFHT? 

ETpE P 3P^T p EHRHp EEpfPf Hen T^p pnriH HpH P P PpH^RpP HTpfpH 

4) i 4rt>Pt Pt TRifPr P rrPh ehtP Pr hrP i 


PfPP P MMlP/fPPfPf P pHH HTH 


dc^ ' PP t htwisP P nrnrPf P hP P Pr fPgfpRT RHidPm nm hthe-hre eh 
fppftn PPPh sPhtP Pk fPsTH/Pte srhe P PPe P rPht hP P smnH ey 
ptP, Herr hihtP he hh 10,000 ho P nPP P eth 37400-67000 ho P Phh fe P 
PtHT, fpRTp 2000 HO PcTHT? HE fPtH HxTT P YTlfPef pPlT i PHTHT Hp MldlP Pf 
' 10000 HO P TEPP P HTei clHH P HHHHHH: fpHH fpHT HR HI HSTT 'vR# 3000 HO 

Per fttf P PPe nvfT P fPrr httehti 


if 3nfe P fcin PftH niH w PRhr Ph4h ^Pm 




(i) 8000-13500 HO P TJP-PPfPn PdR HR HTef HRTH^ 

^THHEefHEHaT Pf 6000 HO P RPP P HTeT 15600-39100 HO P pHH pH P HSTT 
HKRT I 


(ii) HHTHH ^THHHHHTH2T / PfeRT ^HTHTcTHF^aT Pf PP nP P feR 
fpgffpT HTHHT Hen PPPe pRHTp Pf HlP H# RTR PP I 





[HPTlII-TsP^] 


vn^r^T <wm^ : sramrcR 


ch | cH<MT^ T g T (c!ft*d 0H)/05fel0T ^w^idWafST ftR*0 

(i) 10000—15200 00 0> ^-RT5ntft0 400 0R 4 06R0> ^cpiel^l^ (crf^ 

0R)/00eRT ^R^Terar^ar ftftss rr) c£ 0ft eft 7000 00 R^frft 4 > RTF 8 * 

15600—39100 0G R> cfcR fe 4 0TTR0F i 

(ii) 0ft?T R0R 0R g0T0TcR ftWR ^ 0IR0 0^ ^[ft 0$R 0> 

6000 >50 ^ ^vjfl'Tl 3 4 tnf eft ft^T <rr 4 ft 


vji re TcT, 030 SRIdRw 0TRT 1%^TtRrr ft0T-Pft?tf ft STJRTTR Wlf 0T0 ^ 0R, 
15600-39100 00 ft 400 ftg *f 7000 00 eft 0x0 R^frft ft-IcTR RT0 ftft I 

(iii) ^TcT^T R0R 0R ftRxT.^t. 0TR0 0 cJ*r 4 RTo* 00J ^WeR’ ft^TR 4 ft0eT RR.fftoI 
^cjft cJTeT Ri ^ R 0 ^J0P0TeRT£0$T / RRcfaT 'JR0TcRT^ 2 TaT, 6000 00 ft R'ftft 4 5 04 ^ft 
RRT TJ°f 0Rft ft 0RRT0, 00T 3RIcrf$R RRT fftftfftr ftRTT-ftftftf ft 3^JRR 3TR3TT 0T0 

0R, 7000 00 ft 0^0 Rjfrft ft feTR RPR R0 0TTRftI 

(iv) 6000 00 ft R5tt 4 6 ftt RfaT ijft 0R0 ft 00RT0 RTRTpTR ftR0-^- ^ftR 
TTTfftreT 0 0TR°T 0R4 Rift RRT00 RR00TeRP08T/^-cicpi^qitRJ^f, 0ft 3RIdRi0 
^TRT RmfRcT ftRTI-PftRft ft 3RJRTTR 3RT9TT 0R ftft 0R 7000 00 ft 000 Rftft 4 0ft 
GTIRft | 

(v) 10000—15000 * 00 ft Tjft-RTftfpR 400 RR 4 fttlHR RRRR0 ^00cf> 1C0 

(0R^ 0R)/cftcRT ^R00ieRP0ar (rRr rr) rr 400 00ft R^RR ^ 

7000 00 ft RuM ft RTT&T 15600-39100 00 ft 400 RR 4 000^0 3TRR0T 4 pR0 ft>0T 
RTRRTI 


00- ^ W <#>TcRH^«T/ RTFR0 

4^) 


(5RR0 fts/fttftRf 


(0000 


(i) 0R-g0T0TeRP0aT, ftt 4fcff Rft PR 3TTR I, 0cft ^ RFRT RRft0 0PT R* 8000 00 
7^ Rvftft c^ RTTST 15600-39100 00 ^ ^0R #0 ^ R^t ^fTR^ | 


00 


0^ 


eft ^ # 0, RT0RT0 y > >ki4)!d0WaT (0f^ RR)/0TeR 

(0f^0 0R), 00^ 0TRT 3 RmRr 0TRT 0^lfWR0 MRctf eft 3TR RTcft ^ 
TfJRT 0P?ft RR (vS^f 0R—RR04>Id'RPRaT ^ fcTR -^- fetft 3T270T RR0ST R0TftT0 0l4 

3nft), 8000 00 $ fTarftr^ TT0 400 ^ Rrm 15600-39100 00 ^ ^00 $ 

^-■J^TRRqRTER^ $ RR/RRcPar 00 0> fcR 0T0 I 0^, 

^0) 00010 fftm 0TT00T! 

(iii) 00-^R00RT0P0ar ^ 00 030 0R# RR0ar 00 ! feTR ftpRfcT ^ RR0 ^ 00R0 
^0 Rfftfrf 0 TRT 000 0 ?T telR 0 &RT Rift R^ft I 
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(iv) 8000 77) ft ft TEST 15600-39100 77) ft ftcH ftg ft 3 ftf Wt ft 

TRTRG ER SPEcT^TT £T7T PlR^C ET7RTT ftt 3FE ^iftt ftt ^jfcf 

ft 3I£2I#T 9000 77) ft ^M\ GET 37400-67000 77) ft ftH ft Eet vjiiftft t 

(v) 7000 77) ft Tftftt ft fft^ftftCTfcTftt ft 7TEREE HH)/ 

grciwciTn^^ (ftfts hh) ftt. fftnft w ^ra^Tcin fern ft ftftE.'^t. 

Mcb i f$ i ci ftift Eftt 1 Eftj ftt o^rt^in 3771 ftlftfe aro ftt tjtt Erftt t, sooo 

77) ft Tjfttftt ft 7ft TTR ft foT7 ETTf fttft 1 

( v j) ^q- ^chldq MgT/TTTRET (MT^T ftft/fttcPE ^70 M9P2TeT 

(MT^T ftg) ft Rft ft EEEtft fftfttft 1.1.2006 ftr 12000-18300 ft ^-TlfttlftcT ftOR 
RFT ft ftfti Eft ftt ftRT Tjjft ER eft t, 9000 77) ft ft 7TT£f 37400-67000 77) ft 

ftcET ftg ft ‘OTJefrf 3T77^7T ft fftTTcT fftR Rflftft I TTft RR— T ^7TT>TeRIT?ZI5T/TTRRRp 
ftTEEMcHEI ^EST (OTTE ftft ft 77E ft ftlcftf H7cl<Tid<4REST (wcr u I' ftft EEETfftcI fft^T 
vTHI ^Tlft TiftlT t 


(vii) v?R-- efr I d AR TIST / 7TTNRT ^TcRfRcTTn^^T (WT ftft) /ft d E H,>K101 d 9 pTIST 
(RcR 11 ! Tte) ft Rftr ft WE7E7 fftfttft 37400-57000 77) ft TTZR ftcH ft 7ft RITft ft 
feI7 ETE fttft ft fef7 12000-18300 77) ft *jft-7fttffttT ftcf'RTFI ft #E Eft ftt 3i|cj*i|qoai 
ftt ^7T Eft! fftn t, EE-4^x101 dEEEST / 7TFET0 yTTEEoTETKiST (ETTE ftg) / EReR 
^cTRTNTKiaT (EE7E ftg) ft 7^ ft fttE Eft ftt ftET ftft EEv 8000 77) ft ftarfftr 
ftg ftcRf ft TTT^T vi M ^9x1 3TE7STJ ft 7ft RUftft I 


(viii) #rff OT-^RTcRmZiaft ft 7RE ft ftcR 8000 77) ft ft TTET 

15600-39100 77) ft ftcH ftg ft Rlftlft^ 7RT ft fftRT fftET "^RTT i ft 8000 77) ft kjvjftft 
ft ftft ftt ftt ftcfT ijft 07ft ft WET7I 9000 77) ft ^ftlftt ft TTT^T 37400-67000 77) ft 

ftcPRH ft Rft Rflftft I 


(ix) OTETftlE 1T7T fftfftE ETErlT ftt fft^TRH NET fFSTftR6 ftpilcllft 

^N- ^Gc6 1 e)RR R5T ft RR tM Rftf ft fcP? cTFj; 7TRT Rllft Tft'ftt I 

ftlSTT chlfftftt ft feT7 ft^R TTR cT^IT ftft^7 719^7 7 : fttR: 


(^j) TTFTTT^ ^II^RR) ftTSTT fftft?T9> (TT^RRj ftlft4)/fttftuT ftl'ftfT 

(i) 8000-13000 7>0 ft ^ft-Tmtfer ftGWR ft 7TFKR6 fftft?R6/ftlftR 

ftt 6000 77) ftt 77M ft 7TT9T 15600-39100 77) ft ftcRT efe ft viM^cRT 8^7^ R7 
fftm fftm ^TTTTI 




[*TPTIIl-F^4] 
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(ii) MF^lRt FFTTO $llftRg> f^TSTT RTO^/wRft ilk 4 cJ5T FFF TsR Rkk ^TF - 

3TTFTF F> RfacFf^joT cf> TOW, 6000 F0 R ^vjfWt R FTF 16600-39100 F0 R 3 fF 

R viM^qxT TOW *R Pkcf RRTI FRHf I 

(iii) TOidRq FRT RrkRF TOFT FFT fterRTF) 3T#FT3Tt ftw F$ WTO 

^ i ii l Rct? Ran R <R0 /ffRft ;£HR RWr Fk R Rp? to; wr fttR RRh 

(sg) wro ?iiRR<6 Rett f^kro> («iRw to)/ffRft faR^ to) 

(i) 10000-15200 F0 R ^-WIRf feffl *T WTO ?IKlRcr> RaTT R<^I0 (fR*F 

?TTF)/0tc^ui ;RR^ (c#F TO) cR 7000 F0 R F> WT 15600-39100 F0 F> ^FF 

fe 3 FFT vjTTRT I 

(ii) 6000 fo f> toM R wro ^MR/toRt R tRf w ft *iiflR<t> Ran 

4 xjtqxr.^t. cfTef ftRR^ Rtstt RRro> (fRf to)/cRcRt kkR 

(fR*F TO) kt, 6000 FO R 3 TO cR cR ^fT ^ F>k R TOTF FFT TOTF%T 

£RT RtRr RfT-R<R 1 R TOJFTT TOTFT TO FFt FT, 15600-39100 FO F> RFF fF ^f 
7000 FO R F^T ^vRil R fR Flk I 

(iii) 6000 FO F> ^#St R TTFTTO ^tfR/FFeFF iRR F> fR?T TFT FT FTRR 0 RaTT 
3 FF- Ref TOR WT FTcT WTO RRtRcfj RraTT RRto (fRf TO)/0lckf iWR 
(c|Rki TO) 6000 FO R k[\jM R TO F*f cR TIFT TOR F> FWF, 7000 FO R F^F 
F^Mt R Rr TO #t I 

(iv) TOfRrc5 RfF.#. to TO-fReT F TTOT FTel WTO TTRIRf? Rr«TT RRTO/TOR^T 

RRR, 6000 FO R R3M R WTO FRR0 RaTT RR?T0 /wr ^ wt ^ hf 

cR cR Rcrr tjR wt R toff, to sttoRn frt RrR^e fen-Rr^Rf R 3 fjto to^tt 

mF FtR TO 7000 F>0 R rRR R xRst WlR R feR MN FFl I 

(v) ftoto wto ^iiRR0 Rran RRto (fR^ to)/cR#3t ~grf\i (fR^ to) ^t 

cR^k kF toRt ^ Rrror rf' k ar^w 7000 ^0 ^ toM ^ 

15600-39100 ^0 $ cTrR Ik ^ WJcJF TOW ^ RlTO RW WFT I 

(n) ^t-^ti-RR^ Rtstt Rkro/wro ^nRR^ Rrarr Rkro (^raror ^g)/ 0 lRui 
j^iiRR^ Rrtt Rkro (w^t te) 

(i) 7000 F>0 C^ kRR W 15600-39100 ^0 $ ^cFf ^ TO <1$ ^ ifo] 

cRRT <J> TOTTF cRTT TOIFRFI FRI RlkRF TOT TOFT TO? cR F^fe ^ TOT^lF, 
wro fRtR^ Rian Rkro (fR^ to)/toR^ (fR^ to) 15600-39100 fo 

C^ ^FF fF ^ 8000 ^0 C^ toM fR FtRR | TTSTTRerfri, FF-VI 1 RR 0 RiSTT 

RRto/wto ifrfti (tort Rf)/cRRf (wf Rf) ^ ^ft R tottRf Rftt 


WFTI 
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({{) 8000 750 cTSJT 15600-39100 ^'0 tcPT 3 rfR ctf $\ R4T ^4 

ott amraftro- zw Ptofffcr mqxrr ^ tr mi/vm* tmt 

(wnr ^/cpnfa (w *5). 9000 ^0 ^ 37400-67000 ^0 -m 

vjTjiTTf t (WR ^g)/cf?TeR ( ycK " [ 

cf) RR ^ M<4-1 ifna f^JT vfHT TU'nft T^RT i 

(iii) (ScR^T (U^Tjfe) ^ ^ 

TT^ft, 1.1.2006 cpt 12000-18300 ^ HH ^ ^ ^ 

%cTT Tjrjf cjR e?r t, 9000 750 cfr ^ ^ 37400-67000 750 ^ P H<JcH 

f^r v^pt q> ^rra #4 i 

(i V ) (w^ TT5)/^ ^ ^ ^ 

fcpfcft i 2000-18300 750 3 ^ erf t& tjr w t, 

^ ^ ts '4 “vrfi^ ^ ftp qra tht 3cft ^y-TOfrfer hh p 

(M^T ^)/7j7leP3T (M^T Tte) 7f> ^ ^ ^ ^ ^ 

^cH tjtot TfR cT^ tT75 15600-39100 ^0 <£ ^ 8000 770 <f> ^ 

3PR£{T 3 ^ PTPPtl 


(v) ^T ^ .73q-7M^ TPT ^?R #? *R 15600-39100 750 7f> TTcH fejl 

8000 750 t£ ipM <£ fcacr f^rr mppn, ?rtt 3 M ^ tpr *j 4 P 7 , ^ 

^ sfp ^rroar 9000 750 t£ x^M\ $ ttp-t 37400-67000 750 75 tur 

fe ^ Tier I 


TOT 3P^ 73^1 AjV^msit 7^ foR yWf?7f: 

(i) sort Tmrfaf^sci m3ft7R^T, Midirjmr-cm^ 4 ^ ^iVt ^ m^t tpt 

3RTmeR 7RPT c^ M^tnTT T^ft ft^^Rleu'ePf ^TTTT TTRlPl^T ft^PT-a^f ^ 94PT TItT ^ 
c^t fM £TT7RT 7R^ cfT^ Tzrf^T 7^ f^f^T 7^ M ^ PI %-717TKRff 

3rftFT TKFT-TjfeTTT 363^71 | 


(ii) C 2 TT 777 T 7 TT xp f^f^T 7 ^ ^.fVd. fMtTTR^ ^T %-^cjcff 3 lftR 

Trcim-^feTrt rn^r j 


(iii) ^TT7RfTf^75 910-4^*1 P, f^Rft RTtf^rm ft^TlfcRTTeRT gRT ^r^ctlMlKI 

yiRTpT7f> YfTT^T/fcp^RT—7f ^11 cl^I tR ^TTRT r -67H THei TT^T ^ 7 fl' 

fp-TfjfycTtff orf^R ^cR-^f^fT -error w\ \ 


(iv) ^RT mcqrw, mt T^cn H ^ 3PP?T %R.^. f^Tfr Tj^f 7^ t, TfR 

t£ {^ir irra qmPtTp W7^/ft7R--8p4 h t 

f^cifefTem ^PT HIHiTfR, MIOilsbH—T^p} Ref 3nft 7^ feiR ^NT 

Pif^txi yf^b^i qq sr^qiefq tr^cT tttoft T^t ■g; 








[*Trnni~T3”S4] 


: 3f mm 


(v) cTSJTft. #narfeta 3tanw, fea? w W W^T ^ ^ ^ 

i4r aft ^ t 3I«W f» 4l<Mf. * ^ ^ y* 11 ^ i 

cptf t TTSIT mM ft ’jeWcfra ft Wet ft EH? fem %. ^ Ij^N- 

5feim 3 sifiKjmm aft ft rnttsu aft an mtt t, t^£,^TSfS 

* f^ ara fft <fe ft fcft ftWI.ft. WH armt WftwftWcW 3lft 

^f§\ f^TT ^RTT 11 

(vi) *™a=i W mm. 's*# «lm#. * Sw «™*- *" 

ara (| «nw*. uwipt w jara #!-oti# im-fWt it *»«* 
jV^j aFTIEim Ejafeft aim nTajcrrmW fcTScffcrgllcRT E^ mTm ffim mm ? I 

(vii) tfe 3ISfTW Wt ^T Eft ^TH fifett ft^ftertoTO 5*1 

i^Fra, nrrar/ftnn-atn * mT.ftnn simm y&n fe* afifa arm* %, wn aifim 
clcR-lfe cfr ^ ?f*t I 

/ ..A TOTWtriHISf/cf5T^3T ^TcfJIeraTHfST aft afe fe-mmaft 3lfim 

Wi-gfew ^12 

fera4fen ftna.ft. ^ mim nff f»i it. f ^ ^ iera ^^*£"2* 
^ fen? amiam, mamam-anf ctw *jcmam ‘srfttvcn Ef mmr f Ejaftafi aim fwwe warm 

cf>T srjTTeFf f^TT eft I . 

(ix) MW-chJd4r^5T/cmel^l cT^n 3F*T ^cpicra 

qvMl 5RT ftfife tifism cm airman a*% afe f^^aferraa 
c^ ftwi.ft. aft fefr aifem a* eft t. #n fe-mmaft aifen ^ra-^fem a 

ma ftfi 

(x) mrnift maraar ^wa>MWKigi/a>feai 'pmarrermaisr a> mat wr ^ti< ^ ^ 

czrf^r, ama a^t att ^ 

n^cb icRi fena %a.#. ^ fM aiarfea far^ w maaara-mm, ala t, 
lien mm * wmma ^ ft a>a ftrar t aw aims frpi.f ■ aara ^ m 
w it ajflRFiaT aft ft a^aa aft mr aft t #a ^ma-|feifrmr w^ 

^ f^ ma fft wt ft %ra.Efr. ama mwr man snft ^jaM aim 

3 nata aim RiPil^w af?trm ^ mim mamtftm #t a> ma if ai^rgftm afr farm mm 1 1 

(xit ^g i aa amrarrarm^asT/aftetm gmrarRTmrasi e^ aat sisicn ferfriat ^ 

cqf^rat ^ ifFEta> 3rat ma^ e^ #i 3, fra#^ aa^ ft ^trra.ilt. af fci^ aiai^a a m 
fear t a rfta fe-amctiff ^aa-ijfemt m mm ^ msi^ mft ifea.^t. mna armt 
araT ft^aRiaMa a^aft ^ 3if§ngf%icT %, mmi mm^, amf^mfe wiaara-arm ^anam 
ijcmara ^ fea aimErr ataf ft .ararn ^ %wft aaia ai^ c^ fetj a«M aim tafew 

wffh^rT cf5J SfJTTcH fe'Ml "§ 

Q61Gtllv-?> 
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cRq 'PRtR' ~ — ’ 

(xii) TT^RTcF^ q>leRRR/^qqqqoRT&RST clRT TtOT qTRf if vjccf ^-vfcffleR 

qqt if ft^Rhrf Rrf^r, f^Wn 4tqw.^t ^ ferq 3qfr wh q^t q^qrqr t, qfqi qqqf if. 
T ftqq.^. y ir qR qq T^qq cRt cftq Rr-qqqqff Rr— qf|[ qq ttr qro q>q qrqnt, qrq 
qrq w-i ^ f^rftencro cq %ztt qqr qt, qq qmiqn q#q ^oftqft qm 
q^llPlR^ TTWT qffeiT qq Oqjrqqq WfTT q[ I 



fft—Trq>crdT 3*ftq qcH-fferri $qf ttrrtt 


cRt ^fr sqjim #fr qrq qqq qqq qq RRqqcR %qq if qq.f^q 
fMt Bffltl WW ^q> reRTRST/qq#Jf qqq^TeRTl^iaT cRTT qq RTq R*qRrq! q> 
q>iRq>, qiTT 3>i7q qfqr qqq q> cfrqr^T f^qft iff qm qq^reR fcfqqq if qq.f^q 
fM\ oiftm t, ^ R qcq qfRr ^qR-ffe q> qrr \ 


(xiv) qciqcfT qq^f if fc&# qicT q> Ftct fq ifr, ^qf qRf ftr^Ff ^f ^q?[q ^ 3T7Ffcr q^?f 

qqq qq. Rqq.^t./qq. £q> Rqq qrR q> fRq 3rftrq qcR-qftqf qq efiq qqcf rst 

feRT t, qq?R c£ ^TePtcT 3T%q TltRqf^qi ^ oTR q> Rrq qiq q# #q! 


(xv) qqq q?rq qq qfqf qqt q feiq, rR qtf qq^q q> 3iqpiqr ifpqq.R./qq.cR> qjqq 
qq^r c^ ferq ^ qfqf ifcRqf^ 3R^q qff sft, qRq RqjrtrRf qq Rqq.^t./qqRq 
Rqq trR q> ferq qfq arfiR ^ciq-^%qt qq qiq rwr qRr, qfr qq qqR? q5 qqq 
^ qq 3 rtc[t qqqrq q?r q^ f i 

3qq f^rqqq sfh? qqf: 


(i) qqqq^ qiR 0 qqq fq ^ qqqpq q> feTq qspieTFJ^ VTRfPlch feq fq 

q^T qqM ^ qqq <£ qiq ^ 3 qfciqm ^ qq^ar bWI ( 


(ii) q^qq 3Tftq ^qq- qfe •jft qeqqrpq qTqfPtq^ tcR |q qsq qqM q qqq ^ 
^gef qtq q^ 3 qicrqq q^ qq ^ qrft q§q tq-~qrf qr^ft 1 

(iii) qft qqqq^ RTq 3RPmT qq Rjq qqq qq artclfeTT ^qq-^feqf qft thri 

f^Rq ^qq qiq qr qqq qR ^ qtRfcr qq qqqqf^ qr[ ftoqR ^tq ^ 3Rqqq f 
^ff; qqift, qt ^tr 'tqr ^ #q qqi^t qqq q qqrqr qfe qq tznq q q^qq ^q, 
15600-39100 q^O «fe ^ 37400-67000 ‘RO 7 ^ ^qq fq ^ R 7 RR qq c^ 

3|ff|Rqq %q_^ qrpTTft i 






[*rmn—^>54] 




11 


tokk ^rt zr^utoto to tok tom tok gw o^toi tom 'ftom 
RJR' to mtoto^ftoto cMT ^cbleR wff # ^PT^ST qto to feP? vWTmT 
^WTTi 


to 

(i) ftoto crt ^-cicbiem sk karr wff ^ km to to 

mm ftomr, ftor yfci^Rf to, rnwr tor wr, qftom mm, wh 
torar m qkftogto tot, ^rrai mm, mm, to mwfk ftor MlcHjfe 
wr wfe tot to to to mmim to, to tokk rw gRi to tokk tor 
wrm tot ftorfto qq tokk »r to towfeto to ktq ktoR to mq t mm 

01.09.2008 ^ ctpj; to i 

(ii) 3Ptoto 3qjtokcr tomto *f mrktto karto mm mrncrkq gm 
qmqfemftcr ^cbMii 3 mwar qto to fern tokk mmR to' tomfkf to 
to mrierm to tot to wmk mqto l 


(iii) wmkq srjtoftor tomto mtototom mkttot ftoto mm wmftor 
gRT qmqfemftcr ymmem *r WTmar qgrnto, to 'ftomr mftor (mkmto, mw 
3 rrrT to Tjjf Rtoto m tow) 3 totor, 1995 to wkm to toto cpm, 
tom-kkt, wr 3wm wr kmmrto to ttRrt t, qfkmt to to w gq to 
toq^r to to qm to. tom to tokk wr grqr ftomm tokk wm 
mtomfkf to to to totok to wrk to ftomrftoto qq krmq fto mm 1 1 


3TEZRFT SfcfTO: 


srmtotoq towTR to tomr qRifto rnm/ftom tom to qq. tom mtT 
orftok tor to ftoq mto mmmr mrmm to tor to wrto ftom-ftotorf to. 
mmtottot qfqmto to ftoto mm wt toff to toq fkm to to wrermm to wm 
to qto §q. tor to qmrm to to to to to ton to tw tom gq tofrfto 
toff, mtoto toqmtot. stwt mm towm to fto tor to tor tor to ftoto ct§tt 
wr tokf to ^to toto ^ ^ to ^ wr qq tototor tofto 

ftor-torf A ^ artorq tok qto ^ krq torffto ftor w to 1 

Rial to q> ferq kanq srwm: 

rtofto kram crtt tom cf> to totorto to ton feci qto ^ ferq tokto 
toto ^r' tom ww to wg to to krarr tor ^ qqqici ftor tom ^ to 
qto k to w w tom W4 >i^i qqm ftor qrmr mfeqi ?rtor, to 
3rwm ftocf? to Rto fkaRT toto? ^r tomr to ^r ^f » tomr 1 
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Sffcr SFJ^FT: 

ammfM wci fftwerft * ^ ^ ftraft amw wnl ^ 

^ ftrft, fftft "#ftft IftiH ftm ft *rayr _ ftft ft fto 

?jjrf ■nf’t f ft gro ftnaftiRra §fftnft ft str ftft ft wftr fttr i 

arfSmfftn ftt ang: 

(i) clftftft it ftlSTftf ft ^ft ft ^ 

irf^tWT Ztf toR ftft qft ft ^ ™ ^ ^ J^L ™ 

ij ftft cWT xr^ ft ^ ftt ft^l ^ CRTT 'ft fftx; cfcTRI 

fftm a Trite fftar-cft ft XOT f^TSTT fcm ft re ■ m wo 

1-19/2001-1-11 f$m 23.3.2007 ft ftft ft/Rffttftt HWiafr ft few* ft ft* 
3lftc(ftcTT ftt 3HTRJ ft fttcj ft eft ftTft ^RTF § 

(ii) fftcl Wft ftt ftftftcTT ftTT ftReTT ft 3^ftR^ftreTcp ^TS ft ft 

UiftOTXHTRxftftt^^ftftftT %fft ft 5q:tftftftR ft fft\' ftftR 
cl sift ftftft ftt 3irg ft qw gftfttuH ww aw ft "/[ 

eft ftt ftfftt 3fftft ft fft w R^ft T??rm ft cR ftt 3TFT 3RI aralft ft fft 

nftcl: Tmppr 3M, fftftsTcTT ft ftl ?WI WPST ijfteq ft 31WR ^ KW 

RKRT RSIT ftm ft* ftraft ft ftR wrar ftt wwft ftt xnftftr tft? 
eftR ftrra qraeRi f^cRT ftt ft fft ft tftrr ^TiftTf i 

(ill) xaftft ’RR ffta-Rl if eft fftsift ft fft ftftRdl' ftt 3Tft^t ife ^ 
airaii ft cjrfftftr ft* fftsm ftfftft ft ftt aiftfft wtt ctot fftaftt ftt ift 

eiftara^cicfiftnii^^ft™^ ft ami ? ftt J? 3^ f ' ^ 

uiftft gwreRi ftt #ftTf it ftft W » ft* & 0 T xftR arfftftftiT ftt mts ft 

ft 3111 it IRRfRem ftftft ft lei’s eil 7 ! R^t ftft I 


ftH: 

(it 3P!ftft 3Rftfftr w«rtft tW!W®Rt fftsift R?n 

fft^ ftftq WcUR Mftftf ft feR 7|SflelTl ftR ^ n^£\ ft TeHf ^ 

TRcfjK ^ ciH^ 6i i i I 

(ii) 1.1.2004 ^ M Urn ^ftftl ftt SIR it l>j. ^ ^ ftfftiefr ft 

fe!^ fftftt ft ft ftftt ft 3Hftt ftt ft qftft I 









['mill—■GTO4] 'TO'ETira’ra; 13 


irffcm 4f?H: 

/ ^ ' 

sk qkfk 4?m 355k cjft fti)>ifM tR cfmfk 'FiWK cmkiRqf 5f kk if qfkk 
'RWR'iTRr ggrat^Hlfcri qfkn? fteijr 5ft gfkn? cjqkt5>f wn3# if ftraiqff 5f 
fen? Wiens? #iff| 


(i) 5ft<3 farctf 5?t $55 55 3Tfctft<M kkm: sk kkk $m 3lkk 5ft 

Rm>iR«fff m 5>kk wr gm kkk wr k qR?et irernk qf fen? kksr? ftn? 

qq 3)RfRcw qRqnn qft TjfcraT mq aikekf kr 4t qp<T skt kt am# 54 qft arrg 
mm qnk w ftm crtt 3mr kkf if t sraqq «f, qk 4 3mraftnr 3T3>ftk?r 
kfeiT3jt if Tqfkf if Wet tt k RsUHl-I f I 


(ii) $eg£t sfk alwjm 55 ^rth: nk qfkk km srkk 5 ft RmqfM w 

5>kk irt k-sfk qnkrRgf qf fen? krt557 qft 5^ ik$€t cR5 

3155571-115755 5 ft Tjfckn? 3miciRm arjkfkr kwrsff if ftmff 755 3m? wff 

k 7T55f k fen? k eTF^ Rkft I 

(iii) \355H yfcl^Rf: Riskt 585 355 Wlf, Rnqff 555ft 5H7lkq5 5> 

Rnqrqq k qkm ^ k Weft t, qf qRqik q>r 5k kk k qkjk 5ff mn?k, 
kkfk 5>kk 57557 k qnkrfkt k wwa qRqrk 5 ft 5 ft 557 ft f 1 . 


5fk5 kk: 


(i) 3)7151 k 5> 5fk5 kk k WT if 57km kfft 5 ft H55 if WTf §!?, qeqRejftf 

qq$t ^ifti 


57T57R 55$ 


3THklRlM ??5> 54^5d 5555 ekR qRqi kRlk fk? kt«53ff 585 5557ft-kl5npf 55 

4k 5nkk qkrtRrqft wim, 5 ikk nkm wih qaq spg RReq3?f if fkyqn 
WJR5 5T5)qiff 5fr £755 if 575T 5fn?5T I 


•35 k®efr kamk 3 ffkkfcrai: 

ffirfcfr ^?r ^pfrarr wrfft eft cr^n %-f^rrf^RT fawferr, ^ eft^ f, 

\b eft 3FTRlftiq ^RT ^TRcT ftcpRl ^ RfT^r wrt ^ft 

51 55kft|. 
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Tftarmfr 'am <tfr see f^?M: 

a#rfei ct&tt sREcfftrc eri mET #n 3ffc <eeJ Reft 

m6E<EE7 aaft ^ '#4 a ^ f^raafM r srHictf^m ert, 
RET cf^t SEtfcf EtET, cf>nftE TREE? cfc SETTEE RTE, 3REE RHIdRlE 3l1^m 
^ EWtf E> 3EJRE EftEE ^ fcrf^Rf STcPfcf EE^cfE RE Tt f^ER f4>ET ETEET | 

1 

^TFTOlte) toRf ^ feR 3EJEER 

(i) ee eete w^ichdfaff eT eerjee ftiaRi wfift fcrcrt tjrer ma 

WTEEREEETR cTRT EEEfeET REEft Rlfc R7f*[oT t, E> f^ 1 REE ^>0 EE 

ERffe rjeet fen rteet ! fem fEraiEE e4 41 c^u^r c^t aafra ^ 
feEJ, fvRi'^l OERJRa c£ vEEEM GTSTcTT EE OaH^OR Ef4tE4 (f44E RE ^ 4, 

^ *f 41 Ffte e 4 t), eere! ee Rte et^e>r3eter r%ct ftim 

ElHifl E> feR i elRa RO EE) EE ElRUEE 3EJETE f^E EfTEET | 

(ii) ^ ftram ee RFTERite #?ri^fe?ff e4 rtertei ^rtor er4 e^ Roe ert 

et^/rere^te RP^opff / c^r4^r j <h i^ff 3nf4 EmE^a^feRqfRci^^ m$\ 

E> feiq Trfepjfcf 3IETR EE 2 REE R0 EE 3EJER fcRE RIEET 1 

E?T y^v^dl: 

(i) EE Ta?ET elE>41cf4 EERTRf 4 ftraTEE ERT REM 3ETfclf$m 3EJHTf4cT ERRT3# 
^ ipeTEEoFE c£ SEE MERE REE? cTRT R|4|Rf f^taTT EE^e 4 E? fi^E Rp^ EHft I 
Wrtf^ET 4eMHIEl EE ER 4 RfeeiR sET ERT 'i-PR REE 4 RETclftTE ERT 

#ER Rfrq Ri4 et 4 14(4 ant e 4 E^Orfei c^ SfsqtfEi #et i 

0 ^ ^ TErEl RTTcRTrf4cf> y4t #rr EFTTeft fER^TO, oiRE fcR^TTcE, TRRTRFf 

^Eor^ 3TTf4 OET ft’WlRd qS ^ ^ t, f^F# RRcFInT ^ RET/ %lf^? 
OTEROfi ^ TFTR 3#cj? EaRfE4 c^ SEWaT ERE RETT 11 

(iii) ^ OTRi fenEE u ^eE ^ 3ic| J id 3TR ETcft TTERT 'fTERfR^t aRRT3lt iR 

RT 1 ^ 6^11 ER^ 1% REE EREEY PtHioiREcI fEERR 3fiY Ref! EY TE^RT e 4 3ERTFE 
3fb? <EIE!Pec 1 ERET RRcft S1 






[hptiiw^ 4] _ jTg^rgggW£jjgjggr _15 

^ftft? ft ftcPfcT RTptef fftsrftF cRTT 3PR R*Rf>eT ftpf ft ftn *THt ftt #te W& ^ 
fftfRR ftt Reft RP*7 RRRRt ftf cfty TOR ft fftftftf ^FRcfl ftftkH ft qqftRRRT ft' 
RTfftoF 37fc»RcKi ft[y ft 80 ftcRfcr (ORftt yfcRTcf) clcj> # fttfftd ftftt I 

cTtRT ft ftftfcR ft feTR IWl ftt qiftt 7R*T WR cZRf ftt fty 20 yfcRRT ■ 

(ftftr yfrRm) ^ 3rftt rrttcr! ft ^ftftt i 

WT WRsTR (cp) 3 fftf^ fftoffa RT^RTcTT 01.01.2006 ft 31.03.2010 cR> ftt 3RTfft ft 
fftq ^qeRET qRft RTqfttf > 

OTHIdRlM ORjfttlftcT ftR7T3ft ft fftsiftt ft ftcH yift ft TOT^R ^1 RRcT qTfftdT ft?H 
Rift ft ftftfcH ft fePJ f^q ftt ^Tet TRfR £RT 01.04.2010 ft WI ^R foRT 
RmpTTI 

ftnJl<4 TR^R ft ftdlq W ft^R ftftf *t tcR RRf ft ftftlERT cleft f\ 

Rfri^TcT ftftf, ftt f^RH ft cTRT ftp# 01.01.2006 wtl 

RRR7 RWTt, 3RR wtftl ftftMclft ftt «TRT ft |V 3RRT fftftp ft 3T^TR, ^ 
^fttR ft vifenfed ^cPRTFTt ft tddHM RP; ^Rft *R ftt fftftl .ft Rftftt, eRTT 

ftftlfftcT fftf/ftcRRMT ftt 1.1.2006 ftt OTRcTT Rtfft WRR eft dift^ eft yeRT efR 
Rftftt, RRTfft, ftft wti f ft Rdlftd 3yfttoftt ft fctcRR ftftftl RWR ftt ftft RTftft cT^TT 
eftfty WRRTT ftpftq RReftR ^RT W3T^fttfftcT ftcH fft eTeR ftt fttfftcT ftfftt cT^TT ?RR 
RRcftRt gRT fftlcT fftftt 3TR “vRq ftcR RFT ft Iftq RPj; pft ftftt I 

RftP ft cftlft^RH ft feR ftftk R^RTeTT ftt gWT RRt ft 3T»7ftR t fft 
3PHdf$IM eTRT fftftlft ?R7T 3R7 ft WR ft ftftfcT Rft Reft ft RTR ftR 

Plft ft ftfttRP ftt RTReT qftft TR£f \FRcftR ^R[ cTRT Rdft 3TfepRftR ^ 3?lft Reft 

dcftftftl ftwftf sfRT ^pft RftftfteT Rftq ft Rq ^ eblftf^ld ftt Riqft, ftRlft 
RqdftftftdT ftcH Rft ft wfteRR ftt dT^Rsf ft ReMT ftft 3?R RlfttER tft?TT 
vrllejqi | 

ftfttfer fteR RRT Rftt ft iftRTRRH ftt cflftvsl ^T ^TdH: 

(i) *ftto ft ftcrftr ftn ctrt ftprft qft ftt ftftriftcf 01.01.2006 ft y^ftt 

ftftn ftRtfftd 'ftr cTQTT 3R7 RTft RFJ^ Ret ftft WH fftRRIT 'HeTT, qfftTRT RdT, qiRR 

fftSTT ReTT 3Tftt cTRT ft?-~WTcff 3{fftq ftcH-ffeft 01.09.2008 ft wft ftftt I ’ 

(ii) RPiRT ftq-Rfft ftt 40 ftetRcT ftq ftft qq *ppdid, RPj; RRcfR ftt q^ftftt 
ft M^dld, RTc^ fftd eft orfteT 2009-10 ft ftftH efR fftqT RfW I 

(iii) jRT Rftftf ft fteftcl V&ffi RPTTftl ft OTRPf W\ W feRTT vjTRRT fft qft 

ftfttfftd ftm fftt ^ ftH ft ReRT fftfcR OTRqT SRT^'eRT ftfd ftg ftpT 
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TRR f%X; HTft 3T2RT }%ffr 3RJ yTcTR ft fftx? wft ft mRu|R-htoM eft 

3rfecu w ^rr^r cTFrraft ftr ft: wft ympff o-t^ or^eir ft vjftt frier 4 

fftni wrt ftfttfft fftei rrr (srq fftrR) ft wm'. fto 1 - 1 / 2 . ftft^ s-rorftfr 

fftilft 30.08.2008 ft HTH ftftcT WeR ft WOfiTO fto 23-7/2008-3TT^^ft fftw 
23.10.2008 ft Wftfftl 11 

elHj; Hxfr ef^TT WR 3ftdRsR ftcR ftt ftn—7ffft ft HTH Rftfftcj) ftfR fe WIT fts#!^ 
fts ftcR ft ftfttffteT ftcR ^ RR iftftT ft WRcT lift WT Wflfafft eft 3THIelRlM 

£RT fftfftjftt ft wft ftft cW XHlTRTT I 

W Tftft fftxT ftHRR (W ftRR) ft W^TT. fto 7-23/2008-^111 fftft^ 30.09. 
2009 RRT HTft feTI-f^Tfr ft 3T£2lftR 11 

iftR ft fftnRRR ft ftftfteRf, Tfft ftft f, ftftft WR £RT RftftRR/fftft? 
ft ftn? wsjere fftarr fftiR, hrtf hwr fftm^r hwr wit amraftro ft rr ft 
RR | 


RR5R HR^S 



H'c|jf 

3ftcTT 


tfteriPrftr 

WRIT) 

ftftw 

siwt ftx 1 gw 

At 3TWT WTO ft TO MfR- 
?TWi 3 ej^/efreft (SWT w|A T 8 
tm 



WRRT> 

glftw 

ftf/l)A) 31WT Rft/W £35 ft UW 
ftft 3IWT WT)ST ft WT HRiftcfi 
STTC3T ft ftZ/ftftR 3JWT W^/W 
ftp 

3TWT 

srsraT wftq ft gw ftft 

3{WI WTO ft WT ftR 

RIllftT 

3TSITT 

ft eft ft yiftftch sRficf ft ttr gw 
ftft 3IWf ^TTTO ft TO Wft 

. 

. 

■ 

. 


ftftfR 

aiRiR R'1'RH CSTWT WTO ft USRT 

ftft HWar ft fftRTrT ftft 

ftr W TtT TRlfftR -3RRcT TTSftft f 

' 

ftqufl 

WTW 

5m RRTT) 3IWT ftlRTcI fftft ft 

HR ftrftt ft RTrTH ftTT fftw fftft 



ftftw 

i—__ 

Hliaci? ft eiW ftft (l 0+2 ft TTT 
XHTRftftl ft 3 cftlH fftft 3I9RP 

fftxftn) oRcfT wto 3ft gw ftft 
3TWT WTO ft WJ W7T WW ft/ 
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION 

[Pay Scales, Service Conditions and Qualifications for the Teachers and other Academic Staff in Technical 

Institutions (Degree) Regulations, 2010} 

NOTIFICATION 

New Delhi, the 5th March, 2010 

F. No. 37-3/Legal/2010.—In exercise of its powers conferred under sub-section (1) of Section 23 read with Section 
10(i) and (v) of the All India Council for Technical Education Act, 1987 (52 of 1987) the All India Council for Technical 
Education makes the following Regulations:— 

1. Short Title, Application and Commencement: 

1.1 These Regulations may be called the All India Council for Technical Education (Pay Scales, 
Service Conditions and Qualifications for the Teachers and other Academic Staff In 
Technical Institutions (Degree) Regulations, 2010. 

1.2 They shall apply to technical institutions and Universities including deemed Universities 
imparting technical education and such other courses / Programs and areas as notified by 
the Council from time to time. 

They shall come into force with effect from the date of their publication in the Official G aze tte 

General 

(i) There shall be only three designations in respect of teachers in universities and colleges, 
namely, Assistant Professors, Associate Professors and Professors. However, there shall be 
no change in the present designation in respect of Library Personnel at various levels. 

(ii) No one shall be eligible to be appointed, promoted or designated as Professor, unless he or 
she possesses a Ph.D. and satisfies other academic conditions, as laid down by the AICTE 
from time to time. This shall, however, not affect those who are already designated as 
'Professor'. 

(lii) The pay of teachers and equivalent positions in Technical institutions shall be fixed 
according to their designations in two pay bands of Rs. 15600-39100 and Rs. 37400-67000 
with appropriate "Academic Grade Pay" (AGP in short). Each Pay Band shall have different 
stages of Academic Grade Pay which shall ensure that teachers and other equivalent cadres 
covered under this Scheme, subject to other conditions of eligibility being satisfied have 
multiple opportunities for upward movement during their career. 

(iv) Posts of Professors shall be created in under-graduate (UG) institutions as well as in post¬ 
graduate (PG) institutions. The ratio of Professors to Associate Professors to Assistant 
Professors in a UG College shall be in the ratio, ordinarily of 1:2:6. The ratio of Professors 
to Associate Professors and or Assistant Professor in a PG College shall be in the ratio 
ordinarily of 1:2 

(v) Up to 10% of the posts of Professors in Technical Institutions shall be in the higher 
Academic Grade Pay of Rs. 12000 with eligibility conditions to be prescribed by the AICTE 
as applicable. 





MTTcT : SRTftjRW 

Revised Pay Scales, Service conditions and Career Advancement Scheme for teachers and 

equivalent positions: 

The pay structure for different categories of teachers and equivalent positions shall be as indicated 

below: 

(a) Assistant Professor/Associate Professors/Professors In Technical institutions 

( 1 ) Persons entering the teaching profession in Technical Institutions shall be designated as 
Assistant Professors and shall be placed in the Pay Band of Rs. 15600-39100 with AGP of 
Rs - 6000 ' Lecturers already in serv ice in the pre-revised scale o f Rs. 8000-13500, shall be re- 
designated as Assistant Professo rs with the said AGP o f Rs.~600a ~’ 

(ii) An Assistant Professor with completed service of 4 years, possessing Ph. D Degree in the 
relevant branch / discipline shall be eligible, for moving up to AGP of Rs. 7000. r “" 

(lii) Assistant Professors possessing Master’s degree in the relevant branch / discipline as defined 
for technical education shall be eligible for the AGP of Rs. 7,000 after completion of 5 years 
service as Assistant Professor. 

/ 

(iv) Assistant Professors, who do not have Ph.D or a Master’s degree in the relevant branch / 
discipline of a program sha ll be eligible for the AGP of Rs. 7.00 (1 only ^ mnlerion ofY, 
years ser vice as Assistant Professo r. 

(v) The upward movement from AGTp of Rs. 6000 to AGP of Rs. 7000 for all Assistant 
Professors shall be subject to their satisfying other conditions as laid down by AJCTE. 

(vi) The pay of the incumbents to the posts of Lecturer (senior scale) (Le, the pre-revised scale of 
Rs. 10,000-15200) shall be re-designated as Assistant Professor, and shall be fixed at the 
appropriate stage in Pay Band of Rs. 15600-39100 based on their present pay, with AGP of 
Rs. 7000. 

(vti) Assistant Professors with completed service of 5 years at the AGP of Rs. 7000 shall be 
eligible, subject to other requirements laid down by the AICTE, to move up to the AGP of 
Rs. 8000. 

(vin) Posts of Associate Professor shall be in the Pay Band of Rs.37400-67000, with AGP of 
Rs.9000. Directly recruited Associate Professors shall be placed in the Pay Band ' of Rs. 
37400-67000 with an AGP of Rs. 9000, at the appropriate stage in the Pay Band in terms of 
the conditions of appointment. 

(ix) Incumbent Assistant Professor and Incumbent Lecturers (Selection Grade) who have 

completed 3 years in the pre-revised pay scale of Rs. 12000-18300 on 1.1.2006 shall be 
placed in Pay Band of Rs. 37400-67000 with AGP Pay of Rs. 9000 and shall be re-designated 
as Associate Professor. . 

(x) Incumbent Assistant Professor and Incumbent Lecturers (Selection Grade) who had not 
completed three years in the pay scale of Rs. 12000-18300 on 1.1.2006 shall be placed at the 
appropriate stage in the Pay Band of Rs. 15600-39100 with AGP of Rs. 8000 till they 
complete 3 years of service in the grade of Lecturer (Selection Grade), and thereafter shall be 
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placed in the higher Pay Band of Rs.37400-67000 and accordingly re-designated as Associate 
Professor. 

(xi) Lecturers (Selection Grade) in service at present shall continue to be designated as Lecturer 
(Selection Grade), as the case may be, until they are placed In the Pay Band of Rs. 37,400- 
67000 and re-designated as Associate Professor in the manner described in (x) above. 

(xii) Assistant Professors completing 3 years of teaching in the AGP of Rs. 8000 shall be eligible, 
subject to other conditions, that may be prescribed by AICTE as applicable, to move to the 
Pay Band of Rs. 37400-67000 with AGP of Rs. 9000 and to be designated as Associate 
Professor. 

(xiii) Associate Professor completing 3 years of service in the AGP of Rs. 9000 and possessing a 
Ph.D. degree in the relevant discipline shall be eligible to be appointed and designated as 
Professor, subject to other conditions of academic performance as laid down by the AICTE. 

No teacher other than those with a Ph.D. shall be promoted, appointed or designated as 
Professor. The Pay Band for the post of Professors shall be Rs.37400-67000 with AGP of 
Rs. 10000. 

(xiv) The pay of a direedy recruited Professor shall be fixed at a stage not below Rs. 43000 in the 
Pay Band of Rs. 37400-67000, with the applicable AGP of Rs. 10000. 

(xv) Ten percent of the posts of Professors in a AICTE approved Institution shall be in the 
higher AGP of Rs. 12000, however, teachers appointed to the posts shall continue to be 
designated as Professor. Eligibility for appointment as a Professor in the higher Academic 
Grade Pay shall be as may be laid down by the AICTE, and such eligibility conditions shall, 
inter alia, include publications in peer reviewed/ refereed Research Journals, and the 
requirement of at least 10 years of teaching as Professor and post-doctoral work of a high 
standard. No person appointed direedy as Professor in die AGP of Rs. 12000 shall be fixed 
at a stage less than Rs. 48000 along with the AGP. 

(xvi) For initial direct recruitment at the level of Associate Professors and Professors, the 
eligibility conditions in respect of academic and research requirements shall be as may be or 
have been prescribed by the AICTE, through Regulations and as may be laid down by the 
AICTE. 

(xvii) Discretionary award of advance increments for those who enter the profession as Associate 
Professors or Professors with higher merit, high number of research publications and 
experience at the appropriate level, shall be within the competence of the appropriate 
authority of the concerned University or recruiting institution while negotiating with 
individual candidates in the context of the merits of each case, taking into account the pay 
structure of other teachers in the faculty and other specific factors. 

(xviii) All advancements to higher grade pays in various cadres will be effected subject to 
completion of two AICTE approved refresher programs of not less than two weeks 
duration each and two one week each TEQIP sponsored programs. 

Pay Scales of Principals/Directors in Colleges: 

Appointments to the posts of Principal in Technical Institutions shall be based on the conditions of 

eligibility In respect of educational qualifications and teaching/research experience laid down by 

AICTE from time to time, The posts of Pnncipal shall be in the Pay Band of Rs.37400-67000 with 
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AGP of Rs. 10,000, plus a Special Allowance of Rs. 3000 per month. All Principals in service shall be 

appropriately fixed &\ the Pay Band with the AGP of Rs. 10000 plus a Special Allowance of Rs. 3000 

per month. 

Pay Scales and Career Advancement Scheme for Librarians etc: 

Assistant Librarian/ College Librarian: 

(i) Assistant Librarian/ College librarian in the pre-revised scale of pay of Rs. 8000-13500 
shall be placed in the Pay Bapd of Rs.15600-39100 with AGP of Rs. 6000. 

(ii) All the conditions of eligibility and academic qualifications laid down by the AICTE 
shall be applicable for direct recruitment of Assistant librarian/ College Librarian. 

Assistant Librarian (Sr. Scale)/ College Librarian (Sr. Scale) 

(i) The posts of Assistant librarian (Sr. Scale)/ College librarian (Sr. Scale) in the pre¬ 
revised scale of pay of Rs. 10000-15200 shall be placed in the Pay Band of Rs. 15600- 
39100 with AGP of Rs.7000. 

(ii) Assistant Librarian/ College Librarian possessing Ph.D. in Library Science at the entry 
level, after completing service of 4 years in the AGP of Rs.6000, and if otherwise eligible 
as per guidelines laid down by the AICTE shall be eligible for the higher AGP of Rs. 
7000 with in the Pay Band of Rs. 15600-39100. 

(iii) Assistant librarian/ College Librarian not possessing Ph.D. but only M.Phil in library 
Science at the entry level after completing service of 5 years in the AGP of Rs. 6000, if 
otherwise eligible as per guidelines laid down by the AICTE, shall become eligible for 
the higher AGP of Rs. 7000. 

(iv) After completing service of 6 years in the AGP of Rs. 6000 Assistant Librarian/ College 
Librarian without the relevant Ph.D. and M. Phil shall, if otherwise eligible as per 
guidelines laid down by the AICTE move to the higher AGP of Rs. 7000. 

(v) The pay of the existing Assistant Librarian (Sr. Scale)/ College librarian (Sr. Scale) in 
the pre-revised scale of pay of Rs. 10000-15200 shall be fixed in the Pay Band of Rs. 
15600-39100 with AGP of Rs. 7000 at an appropriate stage based on their present pay. 

Deputy Librarian / Assistant Librarian (Selection Grade) / College 
Librarian (Selection Grade) 

(i) Deputy Librarians who are directly recruited shall be placed in the Pay Band of Rs. 
15600-32100 with AGP of Rs. 8000 initially at the time of recruitment 

(ii) On completion of service of 5 years. Assistant librarian (Sr. Scale) / College Librarian 
(Senior Scale) shall be eligible for the post of Deputy Librarian / equivalent posts in Pay 
Band of Rs. 15600-39100, with Academic Grade Pay of Rs.8,000, subject to ' their 
fulfilling other conditions of eligibility (such as Ph.D, degree or equivalent published 
work etc. for Deputy Librarian) as laid down by the AICTE. They shall be designated as 
Deputy librarian/ Assistant Librarian (Selection Grade)/ College Librarian (Selection 
Grade), as the case may be. 
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(iii) The existing process of selection by a Selection Committee shall continue in respect of 
promotion to the post of Deputy Librarian and their equivalent positions. 

(iv) After completing 3 years in the Pay Bard of Rs. 15600-39100 with an AGP of Rs. 8000, 
Deputy Librarians/ equivalent positions shall move to the Pay Band of Rs. 37400-67000 
and AGP of Rs. 9000, subject to ftilfilling other conditions of eligibility laid down by the 
AICTK. 

(v) Assistant Librarians ( Senior Scale) in universities/ College librarians (Senior Scale) in 
the AGP of Rs.7000 not possessing Ph.D. tn Library Science or equivalent published 
work but who fulfill other criteria prescribed by the AICTE, shall also be eligible for 
being placed in the AGP of Rs. 8000. 

(vi) Incumbents to the posts of Deputy Librarian/ Assistant librarian (Selection Grade) / 
College Librarian (Selection Grade) who have completed three years in the pre-revised 
pay scale of Rs. 12000-18300 on 1.1.2006 shall be fixed at an appropriate stage in the 
Pay Band of Rs. 37400-67000 with an AGP of Rs. 9000. They shall continue to be 
designated as Deputy Librarian / Assistant Iibranan (Selection Grade) / College 
Librarian (Selection Grade) 

(vii) Incumbents to the posts of Deputy Librarian / Assistant librarian (Selection 
Grade)/College librarian (Selection Grade) who have not completed the requirement of 
three years in the pre-revised pay scale of Rs. 12000-18300, for being eligible to be 
placed in the higher Pay Band of Rs. 37400-57000, shall be placed at an appropriate 
stage with Academic Grade Pay of Rs.8000 till they complete three years of service 
as Deputy Librarian/ Assistant Librarian (Selection Grade)/ College librarian (Selection 
Grade). 

(viii) Pay in regard to the directly recruited Deputy Librarians shall be initially fixed in Pay Band 
Rs. 15500-39100 with AGP of Rs. 8000. They shall move to the Pay Band of Rs. 37400- 
67000 with AGP of Rs. 9000 after completing three years of service in the AGP of Rs. 
8000. 

(ix) The existing conditions of eligibility and academic qualifications prescribed by the 
AICTE shall continue to be applicable for direct recruitment to the post of Deputy 
Librarian. 

Pay Scales and Career Advancement Scheme for Physical Education Personnel: 

(a) Assistant Director of Physical Education (Assistant DPE) / College Director of 
Physical Education (College DPE) 

(i) 'Hie Assistant Director of Physical Education/ College DPE in the pre-revised pays 
scale of Rs. 8000-13500 shall be placed in the Pay Band of Rs. 15600-39100 with AGP of 
Rs. 6000. 

(ii) Pay of incumbent Assistant Directors of Physical Education / College DPE shall be 
fixed at an appropriate stage in the Pay Band of Rs. 15600-39100 with an AGP of Rs. 
6000, in accordance with the ’fixation formula’ of the 6 th CPC. 
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(iii) All existing conditions of eligibility and academic qualifications laid down by the AICTE 
shall continue to be applicable for direct recruitment of Assistant Director of Physical 
Education / College DPE. 

(b) Assistant Director of Physical Education (Senior Scale) / College DPE 
(Senior Scale) 

(I) Assistant Directors of Physical Education (Senior Scale) / College DPE {Senior Scale) 
in the pre-revised pay scale* of Rs. 10000-15200 shall be placed in the Pay Band of Rs. 
15600-39100 with AGP of Rs. 7000. 

(ii) Assistant Directors of Physical Education (Senior Scale)/ College DPE (Senior Scale) 
possessing Ph.D. in Physical Education at the entry level of Assistant DPE/ College 
DPE in the AGP of Rs. 6000 shall, after completing service of four years in the AGP of 
Rs.6000, and if otherwise eligible as per guidelines prescribed by the AICTE, move to 
higher AGP of Rs. 7000 in the Pay Band of Rs. 15600-39100. 

(iii) Assistant Directors of Physical Education (Senior Scale)/ College DPE (Senior Scale) 
possessing M.Phil in Physical Education at the entry level of Assistant DPE/ College 
DPE in the AGP of Rs. 6000 shall, after completing service of five years in the AGP of 
Rs. 6000, be eligible for the higher AGP of Rs. 7000. 

(iv) Assistant Directors of Physical Education/ College DPEs without the relevant Ph.D. 

and M.Phil shall, after completing service of six years as Assistant Director of Physical 
Education/College DPE in the AGP of Rs. 6000, and if otherwise eligible as per 
guidelines prescribed by the AICTE, be eligible for being placed in the AGP of Rs. 
7000. - 

(v) Pay of incumbent Assistant Directors of Physical Education (Senior Scale)/ College 
DPE (Senior Scale) shall be fixed in Pay Band of Rs. 15600-39100 at an appropriate 
stage in the AGP of Rs. 7000, as per the ’fixation formula’ of the 6 :h CPC. 

(c) Deputy Director of Physical Education / Assistant Director of Physical 
Education (Selection Grade) / College Director of Physical Education (Selection 
Grade) 

(i) After completing service of five years in the Pay Band of Rs. 15600-39100 with the 
AGP of Rs. 7000 and subject to satisfying other eligibility conditions laid down by the 
AICTE, Assistant Director of Physical Education (Senior Scale)/ College DPE (Senior 
Scale) shall move to AGP of Rs. 8000 in the Pay Band of Rs. 15600-39100. They shall 
be designated as Deputy Director of Physical Education/ Assistant DPE (Selection 
Grade)/ College DPE (Selection Grade), as the case may be. 

(ii) After completing service of three years in the Pay Band of Rs. 15600-39100 and the 
AGP of Rs. 8000 and subject to eligibility laid down by the AICTE, Deputy DPE/ 
Assistant DPE (Selection Grade)/ College DPE (Selection Grade) shall move to the Pay 
Band of Rs. 37400-67000 with the AGP of Rs. 9000. They shall continue to be 
designated as Deputy DPE/ Assistant DPE (Selection Grade)/ College DPE (Selection 
Grade) 

(iii) All Incumbents to the post of Deputy DPE/ Assistant DPE (Selection Grade)/ College 
DPE(Selection Grade) who have completed service of at least three years in the un- 
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revised Pay Scale of Rs. 12000-18300 as on 1.1.2006 shall be eligible to be fixed in the 
Pay Band of Rs. 37400-67000 with AGP of Rs. 9000. 

(iv) All incumbents to the post of Deputy DPE/ Assistant DPE (Selection Grade) / College 
DPE (Selection Grade) whose services in the un-revised Pay.Scale of Rs. 12000-18300 

• fall short of three years which would have made them eligible to move to the higher Pay 
Band, shall be placed at an appropriate stage at the AGP of Rs. 8000 in the Pay Band of 
Rs. 15600-39100 till they complete the required service of three years as Deputy DPE/ 

ADPE (Selection Grade) / College DPE (Selection Grade) in the un-revised Pay Scale. 

(v) Pay of the direedy recruited Deputy DPE shall be initially fixed with the AGP of Rs. 

8000 in the Pay Band of Rs. 15600-39100, and after completing 3 years of service 
direedy recruited Deputy DPE and equivalents shall move to Pay Band Rs. 37400-67000 
with AGP of Rs. 9000. 

Incentives for Ph.D. / M.Tech. and other higher qualification; 

(i) Five non-compounded advance increments shall be admissible at the entry level of 
recruitment to persons possessing the degree of Ph.D. awarded in the relevant' 
discipline by a university following the process of registration, course-work and external 
evaluation as prescribed by UGC. 

(ii) M.Phil degree holders at the time of recruitment to the post of lecturer shall be entided 
to two non-compounded advance increments. 

(iii) Ihose possessing Post Graduate degree in a professional course such as M.Tech. in 
relevant branch / discipline recognised by a statutory University shall also be entided to 
2 non-compounded advance increments at the entry level. 

(iv) Teachers who complete their Ph.D. degree while in service shall be entided to three 
non-compounded increments if such Ph.D. is in the relevant branch / discipline and has 
been awarded by a university complying with the process prescribed by the UGC for 
enrolment, course-work and evaluation etc. 

(v) However, teachers in service who have been awarded Ph.D. at the time of coming into 
force of this Scheme or having been enrolled for Ph.D. have already undergone course- 
work, If any, as well as evaluation, and only notification in regard to the award of Ph.D. 
is awaited, shall also be entided to the award of three non-compounded increments 
even If the university awarding such Ph.D. has not yet been notified. 

(vi) Teachers in service who have not yet enrolled for Ph.D. shall therefore derive the 
benefit of three non-compounded increments on award of Ph.D, while in service only 
if such enrolment is with a university recognized by UGC. 

(vii) Teachers who acquire M.Phil. degree or a M.Tech degree in a relevant Branch / 
discipline recognised by a Statutory University while in service, shall be entided to one 
advance increment. 

(viii) Five non-compounded advance increments shall be admissible to Assistant Librarian/ 

College Librarian who are recruited at entry level with Ph.D. degree m die discipline of 
library science from a university complying with the process prescribed by the UGC in 
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respect of enrolment, course-work and evaluation process for the award of Ph.D. in 
library science. 


(ix) Assistant Librarian/ College librarian and other library personnel acquiring the degree 
of Ph.D, at any time while in service, in the discipline of library science from a university 
complying with the process prescribed by the UGC in respect of enrolment, course- 
work and evaluation shall be entitled to three non-compounded advance increments. 


(X) However, persons in posts of Assistant Iibrarian/College Librarian or higher positions 
who have been awarded Ph.D. in library science at the time of coming into force of this 
Scheme or having been enrolled for Ph.D. in library science have already undergone 
course-work, if any, as well as evaluation, and only notification in regard to the award of 
Ph.D. is awaited, shall also be entitled to the award of three non* compounded 
increments even if the university awarding such Ph.D. has not yet been notified by the 
UGC as having complied with the process prescribed by the Commission. 


(xi) In respect of every other case of persons in the posts of Assistant librarian/ College 
Librarian or higher positions who are already enrolled for Ph.D. shall avail the benefit of 
three non-compounded increments only if the university awarding the Ph.D. has been 
notified by the UGC to have complied with the process prescribed by the UGC for the 

award of Ph.D, in respect of either course-work or evaluation or both, as the case may 
be. 

(xii) Assistant Librarian/ College Librarian and others in higher Library positions in service 
who have not yet enrolled *or Ph.D. shall therefore derive the benefit of three non- 
compounded increments on award of Ph.D, while in service only if such enrolment is 
with a university which complies with the entire process, including that of enrolment as 
prescribed by the UGC. 


(xin) Two non-compounded advance increments shall be admissible for Assistant Librarian/ 
College Librarian with M.Phil degree in Library Science at the entry level. Assistant 
librarian/ College Librarian and those in higher positions acquiring M.'Phil degree in 
Library Science at any time during the course of their service, shall be entitled to one 
advance increment 


(xiv) Not withstanding anything in the foregoing clauses, those who have already availed the 
benefits of advance increments for possessing Ph.D / M. Tech, at the entry level under 
the earlier scheme shall not be entided to the benefit of advance increments under this 
Scheme. 


(xv) For posts at the entry level where no such advance increments were admissible for 
possessing Ph.D / M. Tech, under the earlier scheme, the benefit of five advance 
increments for possessing Ph.D./ M. Tech, shall be available to only those 
appointments which have been made on or after the coming into force of this Scheme. 

Other terms and conditions: 


Increments: 

(i) Each annual increment shall be equivalent to 3% of the sum total of pay in the relevant Pay 
Band and the AGP as applicable for the stage In the Pay Band. 
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(a) Each advance increment shall also be at the rate of 3% of the sum total of pay in the 
relevant Pay Band and the AGP as applicable and shaU be non-compoundable. 

(in) The number of additional mcrement(s) on placement at each higher stage^ol AGP shall be as 
per the existing scheme of increment on promotion from lower Pay Scale to higher Pay 
Scale; however, in view of die considerable ra*se In effective pay between the two Pay 
Bands, there shall be no additional increment on movement from the Pay Band ot Rs. 
15600-39100 to the Pay Band of Rs. 37400-67000. 

Pay’fixation formula’: ' ' 

The pay 'fixation formula' recommended by 6* Central Pay Commission as accepted by the 
Central' Government shall be adopted for Technical teachers and equivalent positions in the 

Library Cadres. 

Allowances: 

ft) Allowances such as Leave Travel Concession, Special Compensatory Allowances, Children s 
Education Allowance, Transport Allowance, House Rent Allowance, Deputation Allowance, 
Travelling Allowance, Dearness Allowance, area based Special Compensatory Allowance etc. 
as applicable to teachers and library and Physical Education Cadres, shall be at par with 
those accepted by the Central Government for Central Government employees on the 
recommendations of 6* Central Pay Commission and shall be applicable from 1.09.2008. 

(ii) For Technical teachers in AICTE approved Institutions and equivalent positions in Library 
as defined by AICTE, the rates of allowances as applicable to Central Government Group 
’A* employees shall be adopted. 

(iii) Technical Teachers in AICTE approved institutions and equivalent positions in Library as 
defined by AICTE, with visual, orthopedic hearing mother disabilities under the provisions 
of 'Persons with Disabilities (Protection of Rights, Equal Opportunities and Full 
Participation) Act, 1995' .shall be entitled to twice the normal rate of transport allowance as 
accepted by the Central Government on the recommendations- of 6 lh CPC for Central 
Government Employees with disabilities. 

Study Leave: 

AICTE shall revise its guidelines in respect of granting study leave with pay for acquiring M. Tech, 
and Ph.D. in the relevant branch / discipline while in service by relaxing the number of years to be 
put in after entry while keeping in mind the availability of vacant positions tor teachers and other 
cadres in Technical Institutions, so that a teacher and other cadres entering service without Ph.D. or 
hig her qualification could be encouraged to acquire these qualifications in the relevant disciplines at 
the earliest rather than at a later stage of the career. 

Sabbatical Leave for Teachers 

To encourage interface between technical education and industry, the Committee recommends that a 
Faculty member in an Engineering College should be given a sabbatical leave for six months for 
working in an industry after the completion ot six years of teaching. Such leave, however, shall be 
available to a teacher only twice in his/her teaching career. 
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Research Promotion Grant: 

AICTE shall prescribe a scheme with appropriate guidelines for providing by way of appropriate 
'start up grants' to teachers and other cadres taking up research in all disciplines including basic 
science research as recommended by "Prof. M.M. Sharma Committee on Strengthening of Basic 
Science Research*. 

Age of Superannuation: 

(i) In order to meet the situation arising out of shortage of teachers in Technical Institutions 
and the consequent vacant positions therein, the age of superannuation for teachers in 
Technical Institutions has‘been enhanced to sixty five years, vide the Department of Higher 
Education letter No.F.No.I-19/2006-U.II dated 23.3.2007, for those involved in class room 
teaching in order to attract eligible persons to the teaching career and to retain teachers in 
service for a longer period. 

(ii) Subject to availability of vacant positions and fitness, teachers shall also be reemployed on 
contract appointment beyond the age of sixty five years up to the age of seventy years. Re¬ 
employment beyond the age of superannuation shall, however, be done selectively, for a 
limited period of 3 years ie the first instance and then for another further period of 2 years 
purely on the basis of merit, experience, area of specialization, and peer group review and 
only against available vacant positions without affecting selection or promotion prospects of 
eligible teachers. 

(iii) Whereas the enhancement of the age of superannuation for teachers engaged in class room 
teaching is intended to attract eligible persons to a career in teaching and to meet the 
shortage of teachers by retaining teachers in service for a longer period, and whereas there is 
no shortage in the categories of Librarians, the increase in the age of superannuation from 
the present sixty two years shall not be available to the categories of Librarians. 


Pension: 

(i) For teachers and other cadres in AICTE approved institutions in receipt of pension, the 
Central Government rules for pension and gratuity as applicable to Central Government 
employees shall be applicable. 

(ii) In view of the new pension scheme effective from 1.1.2004, no new cases of conversion to 
pension scheme shall be allowed 

Family Pension: 

F amil y Pension facilities as approved by the Central Government in respect of Central Government 
Employees on the recommendations of Sixth CPC shall be available to teachers in Technical 
Institutions who are eligible for such Pension at present. 

(i) Additional Quantum of Pension to senior pensioners: 

The facility of additional quantum of pension accepted by the Central Government on the 
recommendation of 6* CPC for senior pensioners of the Central Government shall be 
extended to persons who are or were in teaching and other cadres on attaining the age of 
eighty years if they are already in pension scheme AICTE approved institutions. 
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(ii) Gratuity and Encashment of Leave: Facilities of gratuity and encashment of leave 
accepted by the Central Government on the recommendation of 6 tcl CPC for Central 
Government employees shall be extended to teachers and other cadres in AICTE approved 
Technical institutions. 

(iii) Ex-Gratia Compensation: Families of teachers and other cadres who die in 
performance of their bona fide duties shall be compensated in the same manner as similarly 
placed families of Central Government Employees. 

Provident Fund: 

(i) In view of the present policy in regard to Contributory Provident Fund, the status quo shall 
continue. 

Consultancy Assignments: 

AICTE shall work out a suitable model, for which the models of revenue sharing between 
institutions and consultant-teachers prevailing in the Indian Institutes of Technology, Indian 
Institutes of Management and other institutions may be taken into consideration. 

Anomalies of the last PRC: 

Anomalies and unimplemented recommendations of the last Pay Review Committee, If any, shall be 
examined by the AICTE in consultation with the Ministry of Human Resource Development 

Other recommendations of PRC and AICTE; 

Recommendations made by the Pay Review Committee and the AIC'IE in regard to ’ the various 
selection processes, service and working conditions, training/ refresher courses etc. shall be 
considered appropriately by AICTE with the approval of the Central Government, wherever 
required, or under the Council’s Regulations in accordance with the provisions of the AICTE Act. 

Grant for Professional Development 

(i) New faculty entrants may be given a one-time start up grant of Rs. 2 lakh for purchase of 
computers, teaching material including books, research aids and office furnishings, etc. 
Existing teachers may also be provided incentive grants up to Rs.2 Lakh for purchase of 
computer including grants for up gradation of or purchase of a new computer (especially for 

those who have availed such facilities on earlier occasions) teaching material 
including books and research aid. 

(ii) AH teachers may be given a grant up to Rs.2 lakh on reimbursement basis for a period of 
three years towards acquiring the membership of Professional Societies and for participating 
m national / international conferences / workshops etc. 

Applicability of the Scheme: 

(i) This Scheme shall be applicable to teachers in Technical Institutions and other equivalent 
cadres of Library in ail the AICTE approved institutions. The implementation of the revised 
scales shall be subject to the acceptance of all the conditions mentioned in this letter as well 
as Regulations to be framed by the AIC'IE in this behalf. 
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This Scheme does not extend to the posts of professionals like System Analysts, Senior 
Analysts, Research Officers etc. who shall be treated at par with similarly qualified personnel 


in research/ scientific organizations of the Central Govemment- 


This Scheme may be extended to all technical Institutions coming under the purview of State 
legislatures, provided State Governments wish to adopt and implement the Scheme subject 
to the following terms and conditions: 

Finan cial assistance from the Central Government to State Governments opting to revise 
pay scales of teachers and other equivalent cadre coveted under the Scheme shall be limited 
to the extent of 80% (eighty percent) of the additional expenditure involved in the 
implementation of the revision. 


The State Government opting for revision of pay shall meet the remaining 20% (twenty 
percent) of the additional expenditure from its own sources. 

Financial assistance referred to in sub-clause (a) above shall be provided for the period from 
1.01.2006 to 31.03.2010. 


The entire liability on account of revision of pay scales etc. of teachers of AICTE approved 
Institutions shall be taken over by the State Government opting for revision of pay scales 
with effect from 1.04.2010. 


Financial assistance from the Central Government shall be restricted to revision of pay scales 
in respect of only those posts which were in existence and had been filled up as on 
1.01.2006. 


State Governments, taking into consideration other local conditions, may also decide in their 
discretion, to introduce scales of pay higher than those mentioned in this Scheme, and may 
give effect to the revised bands/ scales of pay from a date on of after 1.01.2006; however, in 
such cases, the details of modifications proposed shall be furnished to the Central 
Government and Central assistance shall be restricted to the Pay Bands as approved by the 
Central Government and not to any higher scale of pay fixed by the State Govemment(s). 

Payment of Central assistance for implementing this Scheme is also subject to the condition 
that the entire Scheme of revision of pay scales, together with all the conditions to be laid 
down by the AICTE by way of Regulations and other guidelines shall be implemented by 
State Governments and technical institutions coming under their jurisdiction as a composite 
scheme without any modification except in regard to the date of implementation and scales 
of pay mentioned herein above. 

Date of implementation of revised pay and allowance and payment of 

arrears: 


The revised Pay and revised rates of Dearness Allowance under this Scheme shall be 
effective from 01.01.2006. The revised rates of all other applicable allowances such as House 
Rent Allowance, Transport Allowance, Children Education Allowance etc. and the non- 
compounded advance increments shall take effect from 1.09.2008. 

Payment of arrears up to 40% of the total arrears shall be made during the current financial 
year i.e. 2009-10, after deduction of admissible income tax. 
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(iii) An undertaking shall be taken from every beneficiary under this Scheme to the effect that 
any excess payment made on account of incorrect fixation of pay in the revised Pay Bands or 
grant of inappropriate Pay Band/ Academic Grade Pay or any other excess payment made 
shall be adjusted against die future payments due or otherwise to the beneficiary in the same 
manner as provided in this Ministry's O.M. No. F.23-7/2008-1FD dated 23.10.2008., read 
with Ministry of Finance {Department of Expenditure) O.M.NO.F.1-1/2CQ8-IC dated 
30.8.2008. 

Hie revised Pay in the relevant Pay Band and the Academic Grade Pay together with the 
applicable allowances including arrears of salary as mentioned above shall be paid to all 
eligible beneficiaries under this Scheme pending issue of Regulations by the A1CTE. 

This Scheme is subject to the guidelines issued by the Ministry of Finance (Department of 
Expenditure) vide OM No. 7-23/2008-E.Ill dated 30.09.2008. 

Anomalies, if any, in the implementation of this Scheme may be brought to the notice of the 
Department of fhgher Education, Ministry of Human Resource Development, for 
clarification/decision of the Central Government. 


Faculty Norms 

R&igcamme 

Cadre Qualifications 

Experience /./'•'•.I 

Engineering / 

Technology 

Asstt. ~j BE/BTech and ME/MTech 
Professor in relevant branch with First 
; Class or equivalent either in 
i BE/BTech or ME/MTech 

| 

MCA 

• 

. 

Asstt. BE / BTech and ME / M. 

Professor | Tech in relevant branch with 
First Class or equivalent 
either in BE/BTech or 
ME/MTech 

OR 

BE/ BTech and MCA with 
First class or equivalent in 
: either BE / BTech or MCA 

| OR 

; MCA with first class or 
| equivalent with two years 
j relevant experience. 

i 

Management 

Pharmacy 

■ 

Asstt. | First Class or equivalent in 

Professor Masters Degree in Business 
| Administration or equivalent 

| and 

2 years relevant Experience 
! is desirable 

Asstt. I Bachelors and Masters 

Professor I Degree in Pharmacy with 

1 First Class or equivalent 

1 either in Bachelors or 

Masters Degree 

i 

i 

i 

i 

HMCT 

Asstt. i First class at Bachelors (3 

Professor | year degree or Diploma after 
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i ^ 

i 
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j 10+2 in HMCT) or 

1 equivalent and Masters 
| Degree in Hotel 

I Management and Catering 
j Technology with First Class 
j or equivalent either in 
i Bachelors or Masters Degree 
j or 8 years relevant 

| experience 
! OR 

i First class at Bachelors 4 
i year degree or equivalent 
and Masters Degree in Hotel 
Management and Catering 
Technology with First Class 
or equivalent either in 
Bachelors or Masters Degree 
or 7 years relevant 
experience 

! 

1 

j 

| 

1 

1 

i- 

I 

j 

\ 

i 

- 

Architecture 

Asstt. 

Professor 

\ 

Bachelors and Masters 
Degree in Architecture with 
First Class or equivalent 
either in Bachelors or 

Masters Degree 


Town Planning 

| 

1 

Asstt 

Professor 

' 

Bachelors and Masters 
Degree in Town Planning 
with First Class or 

equivalent either in 

Bachelors or Masters 

Degree. 

‘ 

j Fine Art 

1 

1 

j 

1 

| 

Asstt 

Professor 

Bachelors and Masters 
Degree in appropriate 
branch of Fine Art (Applied 
Art, Painting, and Sculpture) 
or equivalent with First 
Class or equivalent either in 
Bachelors or Masters Degree 





| 

r 

; 

i 

i 

i 

i 

i 

i 

| 

j 

i 

! • 

Associate 

Professor 

Qualification as above that is 
for the post of Assistant 
Professor, as applicable and 
PhD or equivalent, in 
appropriate discipline 

| 

Post PhD publications and 
guiding PhD student is 
highly desirable. 

Minimum of 5 years experience in 1 
teaching / research / industry of j 
which 2 years post PhD experience 
is desirable. 

In case of Architecture, 

Professional Practice of 5 years as 
certified by the Council of 
Architecture shall also be 
considered valid. 

i 

l 

Professor 

Qualifications as - above that 
is for the post of Associate 
Professor, applicable 

Post PhD publications and j 

Minimum of 10 years teaching / 
research / industrial experience of 
which at least 5 years should be at 
the level of Associate Professor. 


q£ZGT[v-J 




























' 

I 


guiding PhD students is 
highly desirable 


or 

Minimum of 13 years experience in j 
teaching and/or Research and/or j 

Industry. 


j ; In case of research experience, 

j ; : good academic record and books / j 

I research paper publications / IPR j 
: / patents record shall be required j 
| j as deemed Gt by the expert j 

j members of the Selection j 

I committee. 

j | j ! 

; II the experience in industry is j 

i considered, the same shall be at j 

managerial level equivalent to j 

j i Associate Professor with active I 

j ; participation record in devising / j 

i : designing, planning, executing, I 

j analyzing, quality control, I 
; innovating, training, technical | 

| j books / research paper 1 

] publications / IPR / patents, etc. j 
| as deemed fit by the expert j 
\ members of the Selection j 
I committee. 

i ; In case of Architecture, 

; ; Professional Practice of 10 years as j 

| certified by the Council of j 
| Architecture shall also be j 
...j_ j considered valid. 



Principal 

/ 

Director 

i 

j 

Qualifications as above that 
is for the post of Professor, 
as applicable 

Post PhD publications and 
guiding PhD students is 
highly desirable 

Minimum of 10 years experience in ! 
teaching / Research / Industry out 
of which at least 3 years shall be at \ 
the level of Professor. 

i 

or 

Minimum of 13 years experience in i 
teaching and/ or Research and/or i 
Industry. 



j 

In case of research experience, j 


j i - j good academic record and books / j 

! | research paper publications / IPR j 

1 i / patents record shall be required j 

| as deemed fit by the expert [ 

j j j members of the Selection S 

| j ; committee. 

j } If the experience in industry is j 

| | j considered, the same shall be at ! 

i .—.■■■■— i __ j managerial level equivalent to j 
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1 Professor level with active I 
participation record in devising / j 
designing, developing, p lanning , j 
executing, analyzing, quality j 
control, innovating, training, j 
j technical books / research paper j 
| publications / IPR / patents, etc. | 

| as deemed fit by the expert j 
j members of the Selection j 
I committee. 

! 

| Hair for Management and 
| Leadership is essential 

j In case of Architecture, j 
! Professional Practice of 10 years as i 
j certified by the Council of 
1 Architecture shall also be 
J considered valid. 


1. Equivalence for PhD is based on publication of 5 International Journal papers, each Journal 
having a cumulative impact index of not less than 2.0, with incumbent as the main author 
and all 5 publications being in the authors’ area of specialization. 

2. PhD shall be from a recognized University. 

3. For an incumbent Assistant Professor, experience at the level of Assistant Professor will be 

considered equivalent to experience at the level of Associate Professor, provided the 
incumbent Assistant Professor has acquired or acquires Ph. D Degree in the relevant 
discipline. c 

4. Experience at Diploma Institutions is also considered equivalent to experience in degree 
level Institutions at appropriate level and as applicable. However, qualifications as above 
shall be mandatory. 



5. If a class/ division is not awarded,, minimum of 60% marks in aggregate shall be considered 
equivalent to first class/ division. If a Grade Point System is adopted the CGPA will be 
converted into equivalent marks as below. 


..''... 

;BquivaientPercentage ' 7 j 

i 6.25 

55 % ' ~ “ 1 

| 6.75 

60% ......1 

1 7.25 

- 

1>5 % ' j 

|7.75 

70 % ! 

| 8.25 

75 % . . “ “1 
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